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	Program Information
	[Lesson Title]

Analyzing Changes in Workforce Diversity 
	TEACHER NAME

Stephanie Schab
	PROGRAM NAME

Parma City Schools


	
	[Unit Title]
Essential Component #3: Individual Education, Career, and Life Plans

	NRS EFL(s)
3 – 6

Can be adapted for ABE students

	TIME FRAME
150 minutes 

	Instruction 
	ABE/ASE Standards – English Language Arts and Literacy
       

	
	Reading (R)
	Writing (W)
	Speaking & Listening (S)
	Language (L)

	
	Foundational Skills
	R.3.2

	Text Types and Purposes
	
	Comprehension and Collaboration
	S.3.1

S.4.1
	Conventions of Standard English
	

	
	Key Ideas and Details
	
	Production and Distribution of Writing
	
	Presentation of Knowledge and Ideas
	
	Knowledge of Language
	

	
	Craft and Structure
	
	Research to Build and Present Knowledge
	
	
	Vocabulary Acquisition and Use
	L.3.4

L.3.6

	
	Integration of Knowledge and Ideas

	
	
	
	Benchmarks identified in RED are priority benchmarks. To view a complete list of priority benchmarks and related Ohio Aspire lesson plans, please see the Curriculum Alignments on the Teacher Resource Center (TRC).

	
	LEARNER OUTCOME(S)

· Students will be able to understand and comprehend the definition of diversity; and what forms diversity can take in the workplace, by analyzing data on workplace diversity.  
· Students will be able to understand diversity has changed in the workplace by analyzing charts to study current trends. 
· Students will be able to read and comprehend a technical text, by working on the text as a class, providing a summary of each passage, by using a dictionary to look up difficult words, and by submitting a short exit ticket to prove individual understanding. 

	ASSESSMENT TOOLS/METHODS

· Teacher observation of student participation in discussion.
· Completed vocabulary assignment
· Oral Discussions
· Independent Assignment

· Making Connection activities throughout lesson plan

· Exit Ticket



	
	LEARNER PRIOR KNOWLEDGE
· Students should be familiar with basic concepts of government, specifically at the State level
· Students should be familiar with the various types of texts.  For example, a technical text.  
· Students should be familiar with using a dictionary, a phone dictionary, or an online dictionary to look up new vocabulary words.  
· Students should have experience using highlighters.  
· Students should have experience in summarizing a passage, and reading for understanding.
· Students should have had practice in justifying their answer with evidence. 
· Students should be familiar with studying pie charts.  

	
	INSTRUCTIONAL ACTIVITIES 

1. Reflective warm-up picture to deliver to students via projectors.

A. What do students think about picture?

B. What are your thoughts about the people in this picture?
C.  Should the workforce be made-up of diverse individuals?
D. Why is it valuable to have a diverse workforce?
2. After students get a chance to review questions, have students share their thoughts with the class. 
3. Brainstorm with your students the type of diversity in the workforce.  Here are some examples:
a. Diversity of types of jobs available
b. Diversity of jobs available throughout different states
c. Diversity of people in the workforce (age, gender, education level, etc).

4. Students are going to practice reading a technical speech from Governor Kasich.  
a. Pass out pg. 3 of Ohio’s Integrated Workforce Plan to your students.  (Refer to differentiation component if you are looking for ways to support ABE students)
b. Distribute highlighters to students.
c. Distribute dictionaries, or make sure students have access to a phone or online dictionary.  
5. Read pg. 3 together, having students volunteer to read different passages.  
a. Stop after each passage to have students provide a basic summary of what was read.  (As the instructor, you should facilitate this component).
b. Distribute Recommended Vocabulary Handout to help your students write definitions to the words that they will look up in the next step.  Ask students to look up difficult vocabulary words.

c. Repeat prior steps until you are finished with the reading.
6. Making Connections:  Can students identify examples of diversity in Governor Kasich’s speech?  Ask students to highlight examples, and to be able to provide evidence. 
a. Here is an example:   Diversity is demonstrated by the articulation that Governor Kasich is trying new programs to create jobs.  He is trying a diverse amount of options to provide the best outcome for Ohio.  
b. See how your students do with finding examples, and discuss as a class.  
7. Now, students are going to analyze a pie chart to look for diversity in education for jobs that will be in-demand in the future.
a. Distribute Typical Training and Education Needs for Projected Job Openings, 2008 – 18.  Ask to students to tell you the features of the bar chart.
b. What is the connection between education and future job openings?
c. Make a connection class discussion:  What is the connection between the diverse education credentials shown, and upcoming jobs?

8.  Distribute Racial and Ethnic Groups Have High Unemployment Rates.  
a. Briefly discuss the purpose of this activity.
i. This activity is to help develop critical thinking skills, and to think about finding solutions.  It is also, an exercise to interpret data.   
ii. Pass out exit ticket.  If students need more room to answer questions, have them attach a separate sheet of paper.
iii. Collect exit tickets.  

	RESOURCES
Computer with Internet access

Projector, ability to project

Reflective warm-up picture (attached)

Student copies of Ohio’s Integrated Workforce Plan (pg. 3)

Ohio Department of Jobs and Family Services. (n.d.). Ohio's Integrated Workforce Plan [PDF file]. Retrieved from https://jfs.ohio.gov/owd/WorkforceProf/Docs/State-Plan-PY2012-2016.pdf
Highlighters for student use

Dictionaries for student use

Student copies of Recommended Vocabulary Handout (attached)
Student copies of Typical Training and Education Needs for Projected Job Openings, 2008 – 18 (attached)
Ohio Department of Jobs and Family Services. (n.d.). Ohio's Integrated Workforce Plan [PDF file]. Retrieved from https://jfs.ohio.gov/owd/WorkforceProf/Docs/State-Plan-PY2012-2016.pdf
Student copies of Racial and Ethnic Groups Have High Unemployment Rates (attached)

Ohio Department of Jobs and Family Services. (n.d.). Ohio's Integrated Workforce Plan [PDF file]. Retrieved from https://jfs.ohio.gov/owd/WorkforceProf/Docs/State-Plan-PY2012-2016.pdf


	
	DIFFERENTIATION
· Use re-wordify to help decrease the technicality of the vocabulary.  (https://rewordify.com/)
· Have ABE students work with instructor, or tutor if available
· Summarize speech for students (I have not done this, but it would be an option if you are trying to decrease the amount of words)



	Reflection
	TEACHER REFLECTION/LESSON EVALUATION
Awesome lesson.  Though challenging, I believe it is important for our students to understand ideas and legislation from the government.  This encourages critical thinking, analysis, and challenges are students to get involved in new situations. 

	
	ADDITIONAL INFORMATION



Reflective warm-up picture
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Recommended Vocabulary
1.  Peaked
2.  Shortfall
3. Strategic
4. Stable
5. Realign
6. Biennial
7. Streamlining
8. Efficiency
9. Effective
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‘Sourcs: ODUFS, Bureau o Labor ket Infrmasion 2010.

. Ofallprojected job openings in Ohio between 2008 and 2018, more than half
(55.1%) are expected to be n occupations that require less than one year of onthe-
Job training

‘o 143 peroent require moderate-term on-th-job raining.
5 40:8 percent requite shortterm on-ie-job raining.

5.1 percent of openings will b n occupations requiring an associate degree. This
group includes registered nurses.

108 peroent of openings il b in occupations requiring a bachelor's degree or
higher
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« 1n2011, unemployment rates for Afican-American workers were 9.6 percentage
points higher than those for white workers and 8.8 percentage points higher than
those for Hispanic/Latino workers.

« Since 2009, unemployment rates for Hispanic/Latino workers decreased at a faster
rate than those for other racial groups.

Figure s: Ohio Annual Average Unemployment Rates by Age
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‘Source: US Burea of Labor Sttstcs, Geographic Pofe of Employment and Unerioyment

« During the recession, unemployment rates were considerably higher (8 to 10
percentage points) for workers in the 16-10-19 and 20-t0-24 age groups than for
older workers.
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Exit Ticket


Why are bar graphs used in figures 8 and 9? (Please provide a short answer)











 What is the trend according to the graphs provided?


Figure 8, Racial and Ethnic Groups Have High Unemployment Rates:  








Figure 9, Ohio Annual Average Unemployment Rates by Age:








 If you were to attend a city hall meeting for your city, what would you propose to changes these trends? (complete the statements)


Figure 8:  I would propose





	Figure 9:  I would propose





 What is one other problem that you think prevents people from getting jobs?  (Please provide a short answer)
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